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'occupations and in on1y a very few professions, namely nursing,

areas bf employmen . Highly educated women, in'particulaé:iare

,/ INTRODUCTION

Traditfénal sex roles in the home,.at work, and in social rela-
/ - . i . .

tionships Are being challefiged and.are undérgoing change. Women are

no longer accepting en masse their traditional position as the

"second sex," Economic and industrial changes have occurred that
»

have removed many production activities from the home and from the ~

domain of women's activities. ‘Recént government studies (Women's

-‘Bdreau, 1974) indicate that nine out of ten girls today. will be

- _ f

employed outside the home at some time in their 1iVes. e ’/ -

In the past, women have been concentrated in non-professional .

”teaching, and 1ibrary science, those traditiona11y known as ’woman's

-

occupations." In 1940, for example,.of the 14 pefcent of a11 women

workers who were in white collar and professional-technical positions,
two out of four were teachers and one out of every four was' & nurse

I4

(Waldman and McEaddy, 1974 p. 9.
, RS

A}

Today, hogever, many women are movingrinto non-traditional

moving into.administrative as well as teaching areaé heretofdre avail:
able primarily to men, Many wofien are rEalizing that they have beeh
left far behind not only 80 f‘iﬁas income is concerned but also in

the denial of access to theﬁkinds of positions that offer psychic
rewards, Numbers of women of a11 ages are seeking fu1fi11ment and

iife satisfaction-in_careershemany3in addition.to family life. : ,b

As women are moving and will continie to move into non-

traditional areas of_progzﬁsional‘employment, it becomes important

o .
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to examine the status of women in such reas.'.Numerous factors could
‘be considered: salaries, role conf/i , role ambiguity,.family
' adjustments, etc. However, one aspegt for study that has often
~deal¥ only with meales in the past ig the e1ement of job satisfaction.p
" In view of the changihg patterns of women's empioyment it seems=
contemporary and relevant to ihv.stigate the job satisfaction of both

everal factors contribute to the total job satisfaction of an

females and males in professional’ roles, It has been demonstrated
that

[
& ,individual However, the foégl point of this’ study will be that of
.1ntrinsic job satisfaction"as it will be. herein defined as the'
gratification of one's hiéher level needs in theuperformance of his

' : 4
job-related tasks., &=/

Statement of the Problem and Purpose _ .

v

The following research question provided a guide for the study-

Is there a relationshipdbetween sex and the intrinsic job satisfaction

of adult educatorg? .

-

' The purpose/of the study was. to investigate the relationship,
between sex and the intrinsic job satisfaction of adult educators,

In line yith this purpose and under the broad research question

N \ y
(Is therp /relationship between sex and the intrinsic job satisfac-

/

. * tion of/adplt educators?), two areas of research questions were

subsuéed The first area dealt with need fu1fi11ment, and the foliow-.’

ing/questions were raised- - _ S

/

1: Is there a significant difference in the need-. fulfillment of

femsles and males?

™




2. Isvthere a significant difference in the fulfillment of

! - _ + esteem needs of females and males?

3. 1Is there a'significant difference in the fulfillment of
> . . autonomy needs of females and males?
.. 4, 1s there a significant difference in the fulfillment of

! sélfjactualization needs of females and males?

ﬁﬁi{f’ . The secondﬂarea of duestions dealt with ideal expectations, and
iz “Hanswers.to.the following research questions were sought:
. 1. Is there.a significant oifference in the ideal eipectations
of'opportunities for need'fulfillment between females and
' males? _ 3
2. ;Is~there a siéi%ficant oiﬁference in the ideal expectati6nst
of opportunities for esteen need fuifillnent between females.
‘and males? Y
'3. Is thereha'significqnt'diffe;ence in the ideal expectations
’ of opportunities for autonomy need fulfillmentlbetween'females
and males? ‘. |
4, 1s there a significant difference in the ideal expectations
. - ’b
| ~ - of opportunities for self-actualization need fulfillment '
’ between females and males? . S
\ ; Rationale for the Study
" Since the turn‘of the century there have been several thousands o
. of studies conducted in the general area of job satisfdction: -Most ;
ot l \\3f\£?388 have.focused on the blue collar worker and have'attsAoted to
é‘ . ' ‘ re1ate_jo§ satisfaction tovﬁroductiyity.. ?he relative1y~fen jos

, , ‘ _ ' -
satisfaction studies cgnductedfwith professional or management

.

. / . . A o
. bl .
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pérsons have been done with' men only or with scant attention to sex
_differences in job satisfaction -Many stddies of job satisfaction
have focused entirely on; the situational fac¢tors. of the job itself

. -

(i.e., salary, physical working conditions,-co-workers, etc.). '"Re-

¥

search on job attitudes in America since the turn of the century has

4 been dominated by perspectives other than those:of the worker"
‘ - : s C . .

] (Robinson et al.,'1969;jp. ii).
This study, on the other hand}\has examined the need gratifica—

tion of the individual' in. the performance of his job-related tasks
.« ‘ ““thus bringing;together the persOnality of the worker and the job
situation. \
Inbaddition to emphasizing the individual‘amdrhis needs, this
- study has also focused on sex as‘the primary independent variable, -
a variable that has been frequently overlooked in the‘past

q
Theodore writes (1971 p. 1), "Our knowledge about professiodal .

~

women is considerably shrouded in misconceptions that have persisted

over a century 'of time." She says that when sex roles have been i

examined, they usually have not been studied in relation to occupa-
tions; that in studies of‘professionals, men ‘and women have frequently

been considered as one grouo; that when ﬁh; female occupational role Y

¢

has been,examined it usually has\been as it refates to the family
subsystem: Theodore does see 2 new trend in research howeyer (1nto

which it is‘hoped that this research falls), and she writes (1971,

s

. pp. 1-2) that the ‘ e - - B \;

. . . most recent trend involving research on

women recognizes the specific occupation, or 5?/’—\\\
. - least distinguishes between the broader categories
S ‘ of professional and non—professional women., It

v
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also compares males with: females. Within this frame-
work the professional woman begins to emerge as a
distinctly different roles :

Based on her comments, the decision was made to use a specific group
-

of professionals to look at the sex differences in intrinsic job'

¢ <

satisfacadon. Graduates of the Department of Adult and Community

[

College, North Carolina State University, were selected as subjects

for the research,

.=

- Further rationale for this study can be found in the phenomenon

of changingnsex roles in contemporary-society. Some hane likened
' the future impact of the present phenomenon of changing sex roles to
the impact of the industrial revolution. of course only time will
tell; howeyer, the following quotatlon (Zeitlin, 1973 p. 257) makes

the crueial argument for examining societal phenomena within their

-

historical context-'

By the phrase 'real human possibilities' I do not
referyto what might be possible in some distant
future, but to the possibilities for change and
development that promisé\all of us greater freedom
and self-realization. To uncover these possibili-
ties, we must not ‘study man or his conditions in
the abstract, as is so frequently done, This can
only lead to allegations azbout 'man's eternal
nature' and his 'necessary institutions. Instead .
we must grasp the extent to which men's conduct and
institutions are rooted in phistoricglly specific and
trensitory social conditions. Any sociology failing
to’ recognize the historical character of society

and its forms {s bound to conceal from our- view
what is most essential. We must not deal with one

- frozen moment of a process but  with the process ifﬂﬂ

" self, -~

-
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4 BACKGROUND

Relatively few studies of job satisfaction have dealt with sex as

a significant variable. Several recent articles refer to the inclusion'
of lack of inclusion of women in research samplea. Stoll (1974, bp1 69-
.70) writes:s

Unpublished research on psychology by Prescott, Foster, and
v . Schwabacher noted the unde?!ée of women subjects and explored : A
reasons for it. Curiously, they found that studies of men
only generalized their results to both sexes, while the studies
of women restricted their conclusions to females as a group. -
LS . ‘ ’
Holmes and Jorgensen (L971) made an analysis of a sample of issues of .

threeéicademic journals; their analysis aupported'the canﬁention that
male subjects were over—repfesented in studies. 'They suggest that
generalizing the results of studiea in which.the typical subjeat is
the male college sﬁudent ﬁo the female population in éeneral is ‘“on

‘shaky ground." Finally, in 1972 a report was submitted to the Secre-

tary of Health, Eduéation, and Welfare which févealed the sawe finding,

L}

an over-representation from male-only samples J%th resulting generalization’
to the whole polulation (males .and females) The report states

(Commissioner's’Task Force, 1974, p. 20):
. _ -

The tendency of educational researchersg to focus on males
makes designing educational Ejggrams that meet women's needs
much harder. A great deal of fesedrch has been undertaken
on the theory that the knowledge gained can eventually be
put to use in changing educational practice. Biased research
cannot help but lead to biased educational approaches

Kimmel (1969) discusses from an historical point of view the

general topic of research on work and "the worker in the United States.

- .

I
- He points out that ‘social scientists have used three different research

perspectives to analyze work and the . worker in the United States: studies

- : ' : - | 3
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_satisfaction and concluded that in the future, concerns with the nature

, o S » 7

'designed'to increase productionF studies of attitudes and'motives of

the workers, still however, designed to improve production for the

employer, and finally, studies that suggest that happiness or job satis-

A

faction are worthy ends in themselves. S . N
Many factorshcontribute to job satisfactions' although they may
be overlapping, such factors‘as supervision, working conditions, wages,
opportunities for advancement security, benefits, and‘intrinsia satis—.
faction are'commOnly listed by writets and researchers as the components'
of job satisfaction. It is the_element of intrinsic job satisfaCtion
that is considered in this research. In 1957, Herzberg and his co- . ,
authors concluded the following from their review of literature
dealing with the néeds of the worker (p. 70): ' y . _ “.
The importance of job factors is very much bound up with
- individual needs,: so much so that-future  research which does

not attempt to relate job factors to employee needs will be
of extremely limited value.

s

Kazanas et. al. (1973, P 57) surveyed the literature on job . .

. - : .
b4

of work will deal with the hamanizing of work. They also’concluded

(among other conclusions) that people will look increasingly for jobs
that will provide for the gratification of their personal needs. Gross

q . N
and Napier (1967, p. 2--8) define intrinsic job satisfaction as follows'

i . ) .

the degree of gratification that one derives from performing his work—

related tasks. They write:
* Psychologists have long maintained that the degree of gratifica-
tion men derive from their conduct, whether at work or play,

can be attributed to the extent to.which it permits them to
fulfill their basic wants or needs.

P
-

Among others who have examined job satisfaction in‘terms of need

i0
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fulfillwment are Schaffer (1953), Roe (1956, 1970), Porter (1962, 1963), o~

. _ . A%
.. Hulin and Smith (1964), Blai, Jr; (1964, 1974), Abbott (1965), Alderfer

.(1969,'1972), Suziedelis and Steimél (1970), Huizinga %1970), Neff -

(i968), and Seashore (1974?.& o
The existence of the ﬁhenbmenon of intrinsic job satisfaction

and its importance are obvious. Howeveér, methods of determining and’

meXsuring intrinsic job satiéfaction are not so obvious. It séems;
however, - that with the preponderance of the writing on intrinsic job
satisfaction dealing with individual needs, that Maslow's hierarehy

. of needs might indeed-provide insight into the examination of in~'

trinsic job satisfaction. v | - o .

‘Maslow's Hierarchy of Needs

Maslow writes that needs are gaps’between a present condition and

-~ - ’ * . LY
a desired (or prescribed) condition; needs may be physiological,

psychological, or social. Needs are motivators of behavior. When-
. ‘ R & , Lo ’

ever one need is'satiated, another need arises to motdiate man's

. - - v : ’ .

actions. Maslow wrf?es’(l970, p.24), "Man%%?fa wanting aniﬁh; and .

rérely_reaches a state of bomglete satisfaction except for a shdrtw

tihe.; Fieduently these‘needs éfe ;eféir%d to as basic needs, aqd  '
Maslow's definition oft"basic“'és hcharacteristic of the wholé hum;;t:>' o -,
speciesf (19?}, é. 257) is important here: : .
Maslow contends' that man's neéeds ¢an be ranked in a hierarchy,
ﬁhat there iq'a spécific sequence: or developméﬁf qf qéeds.  Further-
more, He says that once lower level needs_é;éjgatisfied, they are no. : B

4

longer motivators of behavior; however, when the lower level needs
. KN . ..

are satisfied, new and higher needs emerge. The needs at the lqwest,

¢

B £t




level of the.hierarchy are‘the thsiOlogical needs, such_asrhdnger;
e . 6

.

thirst, and sex; the next level of need;:is described by Maslow as -

safety needs,vsuch as/security, protection; and freedom from f&ar.
T - ' : : » .

At the third level one finds the belongingidess and 1love need*,
. . N . - —

Ly

emerging when both of the lower ,level needs efe fairly well gratifiee.’

At the fourth level one finds the:esteem needs. MA§1od writes that

AN

all people (with the excepron of a few pathological cases)fhave a

need for self-reSpect and for the esteem(of other people. He

= "y “‘
classifies this need in two sets, that of the desire for achievement

confidence, and independence,'and that of the desire for reputation,

prestige, and recognition. Maslow writes (1970, p. 45):

Satisfaction of the self-esteem need lehds to d
feelings of self-confidence, worth, strength,
capability, and- adequacy, of being: useful and
Recessary in the world. But thwarting of these

needs produces feelings of inferiority, of

weakness, of helplessness. .

The fifth or highest level need is the need for self- y s,

actualization, the desire for fulfillment. Maslow writes (1970
3 bf)&f): "This tendgncy might be phrgsed as the desire to become more

and more wha;/sne idiqsyncratically is, “to become everyt ing that one

\ .'is capable of becoming." He also writes (1971, P. 50)
,\ o . :

’

. . . We see that self—actualization is not.a
* matter of one great moment. ‘It is not true khat
on Thugsday at four o'clock the trumpet blows and ,
% - <one stdps tpto the® pantheon forever and altogether. e
’ : Self-actualization is a matter of degree, or !
little accessions accumulated one by one.
. \

Maslow writes that at the level of self-actualization needs
B - )
© individual diffarences are the greateSt; the emergence of the need

_ fg; selfLactualiZation usually depends upon‘attleast partial

S
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fulfillment of the physiological, safety, love, and esteem needs. N
;- *? | Masldw points out, hoWever, that lower level needs need not be 100 -

percent satisfied before a higher level need emerges asg a motivator

B +

- T of behavior. He also indicates that the emergence of a higher need .
. . @
level is a gradual and not .a sudden event (Mas?low, 1979{,’ PP. 53 }4) ’

L . Some people have intetpreted ‘the ghslow hierarchy of needs in

'fj Z//~\\\\the shape of a pyramid However, pdrhaps a more true ‘representation

S . »
be , '% of ‘the Maslow hierarchy of needs is seen in the diagram of" Krech
et al 11974, p.;462) in which ‘the need- levels are pictured as over-
A . A . o
— A lapping waves. ' q ) -
T . . . y ) . ‘ R

Recently, organizationél‘theorists have-considered the importance

-

Pf Maslow s hierarchy of needs in the development of organizatiOnal

3 > structure and goals. Argyris writes (1957 'p 53)«that healthy

\radults wilf seek positions in organizations wherein they can be

- ' 'actjve rather,than‘passive, independent rather than dependent focus N
~on long-range rather than :fort—range objectives, aﬁd "have contfol
over their worId u Argyri concludes: (1957 p. 53)' _ o 2

. v .

These developmental trends mgy be Gensidered as

[ % n R ‘ basic properties of the- human personality. "They ' . _,”v'
i 7 . | L .~ are the 'givens' that an administrator-accepts the '
' ‘. . moment he decides to accept human beings as agents ‘ .
, o : of the organizatdon. : ‘
. . ‘ = i
e Lichtman and Hunt write of the universality of the Maslow hierarchy
. o o
of needs and its implication for organizational structure (1971, p.
. o | g o ‘
Maslow specified a need hierarchy common to all .

notmal people and consistihg, ip ascending order,
: of safety and survival needs, social needs, ego-

R needs autonomy needs (these latter two usually
o combined into esteem needs), and self- _
R actualizatign needs. A higher-level need cannot -
o :
< N : ) . e
. ‘ o

)
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be satisfied until the feeds below it dn the
hierarchy haveg§beerd served. Maslow argued that
it is universally true that all manner of human
activity is an attempt to work upward in the
hierarchy. Using this basic notion, modern
structural theorists feel| that since membership -
in a work organization is a central fact in men's
lives, it is to the best interest of the organtza-
tion and the people in it to alter the organiza-
" tion's structure to allow forwthe ‘human quest for
self~actualization.

.-

There are a number dfrpeople who argue that because of the

difficulty of operationalizing the Md8lovian hierarchy of neells as

~well as for other reasons it is not a valid theory and that further-

<
Ay

more it is a "myth" that gerpetuapes the inequalities of society. -
Strauss writes, for example (1974, pp. 79-80): . T

The Maslow scheme is highly flattering to .
professors and managers, two-occupations which'
place great value on self-actualization. Never-
theless, in its over-simplified form, it can be.
criticized on a number of grounds. For example,
the scheme is stated in a non-operational manner
which makes it very difficult to prove or disprove
(especially since most forms of huyman behavior
satisfy more thap-one need). Furtfier, there may be .
substantial ,differences among people in the rela-
tive weight they give:to the 'basic' (physical,
safety, and social) needs as against the 'higher'.
_level ones, such as esteem and self-actualization.
<
Another intersting criticism of Maslow(s hierarchy of needs and
£
his writings in general comes from Kasten (1972, p. 29), who claims

'that ‘Maslow's writings;are sexist, that he makes "a hodgepodge of

inconsistent_and ambivalent'étatements'about women and sex roles

c oee W However, it seems overwhelmingly clear to this researcher

b ~ [

that whereas Maslow ‘may have struggled with some traditional sex role

stereotypes and expectations, that when he speaks of basic human

.

needs he is indeed peaking of,all‘ﬁersons male and female.

y ey
_ - ; 1.41

‘ -
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With regard to the importance of a particular set of needs,

Maslow writ that an individual yearns consciously for that wh%ch hé
might conceivdbly attain. He says (1970, p. 13): .

’ As a man's income increases he finds himself
actively wishing for and striving for things
that he never dreamed of a few years before.
The average American yearns for automobiles,
refrigerators, and television sets because "{f
they are real possibilities; he does not
yearn for yachts or planes because they are
in fact not within the reach of the average
American.. It is quite probable -that he does
not long for them unconsciously either.

Attention to tqgs,factor of possibility of
attainment is cPucial 'for-understanding the
differences in motivations between various
classes and castes within our own population
and between it and poorer countries and
culturés. (Underlining added.) .

| Haney writes, in support of the same idea (1967, p. 135):

It can be argdéd that some paoble seem to be
quite content to attain a modicum of satis-
faction at tlie lower two or three levels.
They seem to have no ‘'ambition,' no drive to -
'get gomewhere' or ‘to 'be somebody.' 1Is it
possible that these people were 'behind the
door when the needs were passed out'? Not
likely. But it is qyite possible that they
have learned not to try to satisfy some of
their needs. '

.

The idea of conceivable attainment.aé presented by Maslow and

discussed by.Haney has been applied to the status of women in

society, - ) B A

Several§fontemporary writers have sought to interpret the

Maslovian hierarchy of needs as it might apply to woﬁen\;n.these

Y

times of%Changing sex roles .(to be discussed Eurther later 4n this

chapter). Firedan writes (1963, pp. 303-304): .

J




o ,m ,
.‘In our culture, the\develomen 'of women has' : -
. . been blocked at tpf physiologica level with,
— =~ in many cases; nd need recognized her than - .
) the need for love or & xudl™ satisfact ‘.
e e 2 I t

If women's needs for identity;. for self-este
for achievement, and §inally for expreéssion of
her unique human individuality are not recognized. 5
+by herself or others in our culture, she is forcdd '
M o seek identity and self-esteem. in the only
channels open to her: the pursuit of sexual
fulfillment, motherhood, and the possession of
material things. And, chained to these pursuits}
she is) stunted at agJower level of living,
. blocked from the realization of her higher human
- needs. : 3

] . o' . -~

level needs. Huyck writes: ;f

We have been told for a long time\ that women need
~ to feel loved and they need' to bel o someone,
and we have been told that and it is true; those

are human needd. Th lem is that often the ‘
R dssumption is thatfomen's ds have stopped there.
Now that is level three (of Mas 's hierarchy) and

there are two more levels to go.

.A study of gifted women and men: by Ngrma Qroth points out th t
Wi
many women who previously had filled more tradiﬁional female roles

\
"began at dbout age forty to seek the Maslovian ideal_of self~-

* actualization (Loring and Wells, 1972 P. 34) .
The results of a study of male and female college students pointb
out individual differences an both the male and female respondents

' and oyerall sinilarities between the male and fensle_responses to

factors that they would consider most important in.their first jobs.

Singer writes (1974, p. 362):

-

1Huycfk Margaret. 1972. The psychoiogieal needs of women.

' Unpublished paper. 'Department of Psychology, Illinois Tnstitute of
Technology »> Chicago, Illinois
o . 0N
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v Females and males are primarily looking for jobs in
) which/thpx\san learn, accomplish something worth-
.o while, and work with friendly and comgenial co-.

workers. These similarities in: male and female

job-related needs should serve hotice fo employers

that the sex-work-role stereotypes prevalent in the .
past three decades are.no longer jndicative of - ’ L
college students about to enter foday's job market. .
" A recent gtudy by Crowley,’Le tin, and Quinn revealed that men L =
~and women are approximately equally concerned-with having'meaningful

work that proﬁides,opportunitite foﬁ self-fealization and personalr

gratification Their study also revealed that women are equallx as

diasatisfied as men with jobs that are intellectually unstimulating ) _ : '

(1973, p. 95).

Research by Richardson (1974) showed that career oriented college

o

& . .
Wbr\k-h . e . - 14 o v' o /‘ - : } * b
Other contemporary authors: and researchers make the point. that

A

.f_women ané seeking intri}fic rather than extrinsic,satisfaction from

women today are experienciig the higher level needs Shatto (1975,
pP-. 23) wri es that people’ ususlly 'grow' as they occupy higher level
pos&%ions, but that in the past it was assumed that only men could
grow in this way., Gingzberg's 1963 study of 311 womer who had had

at least one yaar of graduate study found that many women indicated
the- importance of opportunities for self-realization. However, he
.conclnded that he found little in his research to indicate that most

educated women were frustrated in,the?gratificatiOn'of their needs
(1966, p. 143). ? '
» On the other hand Yankelovich (1974, pp. 29- 30) writes: o - ‘i
Women have always worked for ecgnomic reasons, ' n‘
. but now, superimposed on the economic motive, : >
. ~ is the powerful psychological force of




sélf-realization. Its effects are changing
values almost as much as they are changipg the
nature of the family.

He continues by discdésing three psychological benefits that all
people want to derive from their jobs, namely the oppoktunity to
advance; the desire to'do'a good job, and the

e yearning to find self-ful lment - T
™ through 'meaningful work.' “By meaningful work

people usually mean: (1) ,work in which) they -

can become involvgd, committed, and interested;

(®) work that challenges them to the utmost of

their- capabili es; and (3) participation ins

decisdion-making. (1974, pp. 35-36) % ™~

.“ -

Maslow writes that a person's capacities, or aptitudes, clamor

% e - . ' - . ,
%? to bé used; in other words: a persgn's capacitiés are also needs.
o H ) .’ . ) ) - - » . \
e says.‘v : ] , _ ~ e,
-~ .7 Not only ds-it fum to use our capacities,
but it is also necessary for growth. The
A - unused , 8kill or organ can become a disease
i¥é’ / . center or else atrophy or disappear, thus
o diminishingethe persqn. (1968, p.. 201)

Maslow's hierarchy of needs, then, does indeed appear to have -

\

universal appeal. As‘hag been shown, it has particuiar applicatign

«© -

to the work situation, and it also has particular”applicatioﬁ)in

looking at -sex differences,jin intrinsic job satisfaction.

- ' “ " A .
PR R ’
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Examination of existing studies utilizing instruments based on

-

Maslow s hierarchy of needs revealed no survey instrument that seemed

adequate for use in this study. The thirteen item questionnaire created‘ v

.by Porter (1962) ard used by him and others offered some basis for the
. ] _ » N
design of.the instrument used herein. Items dealing with the higher

leVel needs (esteem, autonomy, and self—actualization) were prepared
by ‘this researcher and submitted to a panel. On the basis of panel

rankings, eight items for each need.level were retained Further

.

modifications of the questionnaire ‘resulted from preliminary testing,
pre—testing, and a factor %palysis of the pre—test The final form

of the questionnaire contained twenty—four-items repeated (in randomized

L

fashion) 'in two sections; the first section asked how much of the
‘p;rticular quality'%r-characteristic was now associated th the indi-

vidual's job-related tasks; the second section asked how much of the

,particular quality or characteristic there should bé associated wigh

his job-related tasks. Responses were indicai%d on a scale from one
. ) v - - . . . N .
-to seven, with one being low and seven being high. )
L' - -

The‘follpwing is a presentation of the twenty-foug\items,'not"as

they appeared in the questionnaire but in their three groupings. (D

numbers represent the number of each item.as it appeared in part QW%

of the questionnaire.)

o
*
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D20
D23
D18

Esteem Items ., _ T
D6 T;§~recognition of my accomplishments by others; N T :
D8 The .prestige of my position within the organization. -
D1 The feeling of self-confidence that I get.from performing my

‘ job-related tasks. _ 4

D7 The feeling that my work is appreciated.

D24 The feeling of acceptance into the informal social.structure of

the organization,
The feeling that my 'ideas are received and. utilized by others.
The prestige of my position outside of the organization.

The belief that the performance of my‘gob—related tasks is a

useful contribution to my organization. -

N .

Autonomy Items

D2
D13

D19

D11
D15

D10
D4

D14

The freedom that I have in performing my job-related tasks.

The opportunity for inGolvement in the goal—setting,process of _
the organization.

The feeling that I am able to work out solutions to problems
on my own. ' :

. The opportunity ‘to. perform tasks that I want to perform.

‘The feeling of responsibility generated by carrying out my job—
related tasks, :

The‘opportunity to dssume leadership responsibilities.

The opportunity for participation in the decision-making process.

.. of the organization. .
The opportunity to exercise independent thought and action.

p .
Self-Actualization Items , . ' j7“

D9
D12
D21
D17
D3
D16
D5
D22

l

The feeling that my job-related tasks are challenging to me..
The oppoXtunity to "be myself," to express my opinion.
The'feeling of progress:toward my occtupational goals.,

The opportunity for creative thinking. o

The opportunity for my individual. growth and development. \

The feeling that I am continually learning from my work,
The feeling of worthwhile accomplishment,. ,
The.feeling that I am’ using my unique abilitiea.
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| between the yaars 1966 and 197& >

0f these, five were incomplete and unusable. ‘Another twelve were

ithe standard error of éhe'difference, it was considered significant. .

L} .

¢ — : . )
Although: the design of the questionnaire does not limit its use
to adult educators, it was the purpose of this-ptudy to examine the
&

intrinsic Jjob satisfaction of adult educaégrs. Of special interest

.

. S

was the lentire population of 378 persons who had ] received degrees in

:‘her th& master's or doctoral programs of the Department of Adult

'and Community College Education of North Carelina State University

. [ .
>

l
Eighty—two percent (309 out of 378 total) returned questionnaires.
. Y o

.

v
returned unanswered \gpause the respo:dent was not currently employed.,’

Of these_ twelve, five were students, five were homemakers, and two were

‘e : [y
-

retired. .WNinety-four percent of the 309 returned questionnadres, or

) _ o
292,'were utiﬂized in'the data analysrs. - b

- -

‘Since’ this study dealt with a population rather than with a sample,'

the standard error.of the difference was used to determine the signifi—-

‘cance of‘difference”between'mean scores. If the difference in the mean
scores of femalg ‘and-m4les was greater than one and one-half times

e

. €

In computing the mean scores an:;Fub—scopes, the following pro-
ficiency sc¥re was obtaineéd by, . ‘ \>

cedure was used. Each item's need d

subtracting the item score on part ohe of the questionnalre (How much -

.is there now?) from tﬂe item score on part two (How much-should there ‘be?)

Total mean need deficiency scores were compared as well as the mean sub-+

scores. . . . Y
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- o RESULTS -
A general overview'of rg_gondents characteristics is first

presented. This overview is followed by the findings from the testing

e

. . P

of the H}potheses,

General Qverview

Sex
Of the 292,respondents in this study; 75, or one4fourth"were

females. Two hundred seventeen, or three—fourths were males.,

i

.
. ) .
A [ f

*

Age - . : .
Seventf persons, or nearly oneéfourth, were in the.age category

24-36 yeers. Seventy—eight pérsons, or slightly over one-fourth, were

B -
in the age cagegory 37—42 years. Seventy—four persons, or one+fourth,

»

were in the age category. 43—49 years. Seventy persong, or nearly"

one~fourth, were in the age category 50-64 years. !
R : - - h

Marital Status . . ‘
.‘ N v » ) :
Of the 292 respondents, r44 persons ,\;\or about five out of six;:.

were married, and 48 persons, or:ode—sixth, were sinmgle, divorced,

widowed, or separated. ‘Ninety-five percent of the males were married,
. ' . : T e
but only slightly more Ehan half of the females were married. -

Race

. ’

. Of the respondehts,'271, or thirteen in fpurteen, were white;
. e _— o .
twénty-ont petions, or one inofourteen,'were7nonJWhite. Almost 90
. .. ) " . - -
percent of the females were white, and 95 percent of the males were

‘ o

>

white. T L =

o
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. Table 1. Age of respondents

T

T

Females
Number ° Percent

- Males
Number Percent

WTot

Number Pexrcent

.., With Percentages of Total (N = 2925 _

{

With‘Percehtageg by Sex (N; = 7

24-36 years 21 (7.19) . 49 (16.78) 70 (23.97)
37-42 years 17 _ (5.82) 61  (20.89) . * 78  (26.71)
43-49 years 22 - (7.53) - 52 (17.81) 74  (25.34) .
. . . ) . . , ‘ )‘ §
50-64 years 15 (5.14) 55  (18.84) 70 £.(23.98
. ) / . : ot E . \é\T——l
Total 75  (25.68) 217 (74.32) - 292 (109,00)
xljﬂ:\ .

24-36. years

37-42 'years
s =y

A43—49 years

50;64'ye5¥s

i
3

. Total

_21‘5§x§28.60)" B

17
285"+ (29.33)
L C 4

(22+67)

[y

s 15 (20.00)
75

(IOO.QQ)

o

49 - (22.58)

- v
61° (28.11)

sz\hggi\217)

¢

~

52 (23.96)
55  (25.35)

317" (100.00)

: )




Table 2.. Marital status of respondents

Marital. ' Females e Malés _ '
Status * Number Percent Number Percent ‘31N01%

Total
er Percent

— - " - .
With.>E;centages of Total (N = 292)
: RS Q- : w

RN

39 (13.36) - 205  (70.21) _ 244 - (83.57)

¢

s

36 (12.33) 12 (411 48 (16.48)

v .
i simmi.
t

2

\f; . ’ : r

a

_With Percentages b Sex W, = 75; N, = 217),

™

Married 39 (52.00)  205)  (94.47)

single® 36 (48.00) }2‘ (5.53)

K
-

aIngl,ud‘es single,jdivofced, widowed, ' separated. -

{
| “

\ R , [

Table 3, ‘Rgce.of respondents

.
.o

- — — —
Fepales Males o Total -
Number Percent Number Percent Number Percent_

E

‘ . Y
With Percentages of Total (N = 292) \:<7

¢ [

White . *7 66  (22.60) 7. 205  (70.21) 271  (92.81) o -

-

Non-white 9  ( 3.08) 12 (4l1l) 21 . (7.19) .

.

= 217) -

With Percentages by Sex (N1 =“75;:N2

205" (94.4n)
?)

‘hite . 66 . ' (88.00).

,Nogtyhite g ) (12.00) . " 12 ( 5.53) R




/ Y
Degree' ' A
0f the 292_respondents,‘158 had receLvedﬁfhe master'svdegree,.

-and 134 persons had received the- doctorate. ‘Fewer'than one-fourth of

the women had recéived the doctorate, whereas more than one-half of

the men had_received the doctorate. Y AR

Year of Degree »

) ' S k]

°0f the 292 respondents, ll7 had received their degrees before
1970, and 175 petsons had received their degrees since 1970.- ““\'

TAlthough 1975 graduates were no officially'included in this study,.'
v 'S.ﬁ Twe \ .

Rea
two persons who received the doct rate in 1975 were 1 cbuded because

& 7

they had received ah earlier degr e*in the Department of Adult and
Community College Education\) Tw fifths of the reSpondents_received

degrees before“1970; three-fifths received their degrees in 1970

or later. Fercentages of fepales and males were consistent with total

X

percentages! . C : .

Years of Experience before Graduate Study

' Ninety-six'persons, or nearly one-third had up to six yeafs'of

. related experience befor beginning graduate stud at North Carolina
. T y

L3

State Univérsity.. One hundred nine persons, about three out of _

-eight, had seven to. fourteen years of related work experience prior

to. graduate study. Eighty-seven persons, or)abOut §wg.out of seven
;.persons, had fifteen or mofe years of related work experience before
"beginning graduate study at North Carolina State University.

. Percentages of females _an males were consistent with total

JUE—

percentages,




- Employment Status _ v .

- of the 292 respondents\ 284 . or 97, 26 percept, were employed

‘ »

P kgﬁ - : " full-time. Only eight ‘Pﬁons Pere employed t-time. . entagew"
s T . » e - . ) b
of females and males were conhistentaith to[percentagesa vl
vy . ' L BN PN - . : o
Lt 3 (Reference waS‘mad‘e earlier to the number’of persons not now _ . R
: _ . © - 7
) . employed who returned- the questionnaire.) Ly = ..
A ) ) Coo . : ) ST [ . \L [ 4
Employing Or.&anization . S ' SR

oo Two hundred seventy-four persons, or 93\. 84 percent of-~the o

¢ ] respondents, were . employed in one of four c,las:,es of organizations.
. Seventy-eight persons, .a - little over one-fourth were employed in‘

community colleges (or -technical institutes) One hundred tweqs:y-.

~ T, . / . B : s %‘
4
l R | three perSons, or about three out of seven, vfere employed in(
L ‘ - ‘ Agricultural/CoOperatiVe Extension Service. ﬂ’l‘hirty-three persons,

L
. .or one out of nine, were employed by colleges and universi ;

¢ ‘ forty persons or one out o! ight were employed b}ﬂ g _ernmental.
. ’ «E e

agencies (at all levels) or public schools- and eighteen

o

‘one %ut of sixteen, were employed by voluntary organizations, private 0 ( S

: - ’ s\’ } » . ‘ RN .‘
x L8 ' industry ‘or.were self-empl’oyed ) Thé pcrcentages by se:; ‘show - .
. . proportionately higher. concentrations of females in Agrichltural/
.,‘..-/
. i \
< - COOperative Extension and in the governmental agencies and public
o1 . @ . : .
"~ . schools. >
- - .
LN - _ )
,».‘_ N o : - p N
- , ‘.v ’ ’ ! r
\ S - . - o i

£

-
.~ .

2 «
.
-
.
AN
-
\ -
. L}
N /.
i . g
! do,
{
1
ok T
Ve
\,\ ks
p
N
. s
» |
. ‘4
. s
L -




Pt . ik * '\“-'x .
' ‘ 8 ’ N ~ . )
&- ' "’ R . . . ~
} . /
R o i R 24
' o { L ] »
Table %, Employing organization ‘
\’\ ] ’ . N ) . 4 .
. . ¢
‘Employing ~ Females, Males N _ Total
Organization Number Rercept Number Percent - -Number Percent

4 ,'With:Percéntages of Total (N = 292)

Communi ty R ;, . : o .
tollegea J1Z 7 4.11) . 66 (22.60) - 78 (26.71)
Ag./Coop. - B B / . )
Extension 38 ..(13.01) .- 85  (29.11) ' 123  (42.12)
Cbllege or . T " . ) :
university 3. (1.03) 30 -+ (10.27) - 33 (11.30)
‘Governmental | ' ‘ _ o ‘ \
agenciesP - 17 ~(5.82), . 23 (. 7.88) - 40 (13.70)
Other . - N5 Ly /13 s o 18 (616
- With Percentages by Sex (N1‘= 75; N2'= 217) .
Community ‘ - _ ) L
colleged . 122 (16.00) 66 - v(30.41) .
Ag. /Coop. N ' o ' S
Extension 38 (50.67) - -85 (39.17)
" Céllege or S g
university 3 -"(gﬁ;OO) 30 (13.82)
- Governmental , o . .
agenciesP 17 (22.67) , 23  (10.60)
Other 5 5  ( 6.67) 13 ( 6.00)

8Including technical institutes

.bInCIudinéiall levels of governmental agencies and public schools, -

B

4 . . Doy . ) .
o, \ ) ) - . i . oo . e
: .b. " . A ‘ P . . . ‘> N . L At
, £




Major Job Responsibility

~Almost half of the respondents (145) indicated thgt their major

job responsibility was ldminiatrltion. A little over one-fifth (64)
indicated program development as their single moat importnnt job
responsibility. About two of every eleven respondentl (53) indicuted
teaching as their mnjor job responsibility; ten reapondehtl (3.43"
percent) i;dicuted teaching and reeelrch- nnd twenty respondents

»(6 85 percent) indicated counaeling, ,recruiting, or other primnry job
responaibi}itiee. The perceqtngee‘by sex show that percentlgee of

o

females were rather equnliy distributed among ndminiatrltion, program™
«develoﬁment, and tenching, whereas almost three out of five mnlee
vere engaged in administration.
] AR
- Years of Experience ih:Prtmnrxlﬁob Responsibility \\\ ‘
® - » )

One hundred tﬁ}rty-three persons, or 45.55 percent, indicated

| thnt they had had ‘this primary job re;ponaibilit; for less than six
~yenrs-‘ Seventy-one persons, or 24431 percent,~hnd hele thie primnryl‘
job reseonstbility for-aix to ten yenra- and 88 peraonl, or 30.14

.pereent hud hud their primury job responaibility for eleven years or

more. A higher percentnge of women than of men had had their primlry*

job relponnibility for eleven or more yenrl.;{i—/’y




7 N . e,
Table 5. Major job responsibility R o ot
. ’ % - ) - = " . - rs . ;
: o Major Job Females - Males - : Total 3 hor
’ ,  Responsibility Number Percent Nimber Percent = Number Pertent
With*¥Percentages of To't:!ai (N = 292)
- ) | . 3 |
i Adninistration 21 (7.19) 124 4247 WS (49.66)
P_rogram S ' S S : /
development .20 - (6.85)° a4 (15,07 . 64 (21.92) '
| Teaching 22 (.88 0 (10.27) , 53 (18.15)
| Teaching/ : ' ¥ L e 7
research 1 0.36) = 9 (°3.08) 10  ( 3.42)
' . _ Other . 100 (3.42) 10 (3.42) ‘20 ( 6.84)
. D ‘ ) ’ ~ " N . -
. ; ) T
.' With Percentages. by Sex (Nl = 75; Nz- =.217) |
. - R
 Administration 21  (28.00) 124 (57.14)
o Program . T '
N \ development 20 (26.67). 44 (20.28)
| .
' Teaching | 23 - (30.67) 30 . (13.82) , ' L
v Teaching/ = - y o o ,
. research -1 (1.,33) o9 ( 4.15) - N
¢ : ' ’ ¢ . . Toae . ! a ﬂ
~ Other . .. 100 (13.33) 10 ( 4.61)
* ) . ‘ | \ ) .
R7Ann r : ,
’ ’ v N o
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Income : ' \\ : . ‘

» Forty-hix.relpondenta, or 15,75 percent, repdr d incomes of : -t
less: than $13,000.. One hundred\aixty-five'reupondenta, or 56.51 o v

percent, reported incomes. from3$13 000 to 20, 999. .Eighty-one

wTespondents, or slightly more than one-fourth, reported incomes of

. ‘{ ’

‘f$21 000" or more. Forty percent of the females received less than

§13, 000 cnd 7.37 percent of the malea received incomes less than .
o)

$13,000. On the other hand, 6. 67 percent of the wOmen received o e

-

incomes over $21,000, and 35 02 percent of the males received incomes L
over $21, 000.“, ‘ : D : ( | , h :

W e W . ) ~ -

" Testing the Hypotheses

. X . ?
The major purpose of this study was to examine the relationship .

between sex and intrinsic job satisfaction of adult educntcrs.} The
questionnaire used in the study dealt with the respondentg’ percep-~

tions of need fulfillment quali es or characteristicsLaascdiited: E -
with their job-related tasks. The Jcoring of the questionnaires |

and the use of the scores.lnd sub-scores in the testing of the .

hypotheses have been.explnined in detail in chapters two and three{\

Hypothesis 1

There will be no difference in need fﬂ%flllment deficiencies ' o .
between females and males. . , , -

l/&hen the differe§::in the mean need deficiency scores of

»

females and males'wis subjected'to comparison with thj\jj{:dard'errcr

of the difference, a significant difference (greater thanfone ‘and one-

»

half times the standard error of the difference) wasgfound Data for

/"f' & A .
. i

d

this. hypothesis ire presented in Table 10, - o _‘ A e

: L
] . . .
R . e
: . -
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Table 6, Income levels of respondents

* Income Females ~(:;_. ‘Males Total
~ Level Number Pexcent  Number Percent  Number Pexcent
With Percentages of Total (N = 292) .

 Less: than - T - o T

$13,000 o (10.27) 16+ (5.48) %6  (15.75) (
1 °§13,000- ’ - . ' o

' -§$20,999 0 "'(13.70)_ Tt 125 (42.81) 165 ""(56:51)
$21,000 and ‘ | a
over e ‘5 = 1,71 76 -(26.03) 81 - (27.74)
/b' i S—
: /
. With Percentages by Sex (Nl . 765; N2 =217) .
. . . K

‘ |

Less than - Py
" $13,000 30 (40.00) 16 ( 7.37) M

$13,000- -,

$20,999 40  (53.33) 125 (57.60)

$21,000 and

over \ 5 (6.6 . 76  (35.02) .,

DS




o Means of need deficiency scores and ,uub-lcorel
(Nl = 75; Nz = 217) _

Need Area . Females Males

_ Total 26,65 20,86
Esteem 8.51  6.88 |
Autonomy . 8.83 6.51 )

Se l‘f:- e

" actualization 9.32. 1,47
. s

_ y

N - ‘ -\ .
.S D. is standard deviation.

L?—\ ba is difference of the means.

cj is stmdard error of. the difference.

¢

dIndicat:ee gsignificent difference.”




. _ , 30
-« In the case of Hypothesis I, the .null hypothesig of no. difference

I sl

in the means was rejected and the research hypothesis that females

will experience greater need fulfillment deficiencies than males was

therefore supported.

N

. Hypothesis ia. » !

S R
. In' the fulfillment of esteem needs, there will be no A
difference in the need fulfillment deficiencies between
. females and males. D

When the difference in the mean need deficiency subzscores
relating to esteem was suhjected to comparison with the standard ™

error of the difference, a significant difference was found, Data - "

' f°f this hypothesis are presented in Table 10. : o L Eﬁ'f
./ In the case of Hypothesis Ia, the null hypothesis of ng aif-; : . ~!;;#
ference in the means was rejected, and the research hypothesi:rthat e
females will experience greater peed’fulfillment.deficiencies”in~the‘ .
area of-esteem than males was therefore supported. - e
._Hypothesis'Ib o~ .
I the fulﬁ&llment of autonomy\needs, there will be no - e
difference in the need fulfillment deficiencies between
females and males.
vwhen the difference in the mean need deficiency sub-scores
'relating to autonomy Jas subjected to comparison with the standard> o )
- error of the difference, a. significant difference was found. Dafa |
for. this h;pothesis are presented in Table 10,
In the case of Hypothesis Ib the null hypgthesis of no dif- T
- ference in thé means was rejected “and the research hypothesis ‘that - ,
o females will experience greater need fulfillment deficiencies.in the- v

- area of autonomy than males. was, there supported _ S i -

. B N . _ . . .. . . 3 3 . i . N .
S | . - X S ] { A . o /
too . . ) ’ . N , . L .




Hypotheais Ic. -

In the fulfillment of aelf-actualization needs, there
will be no differeénce in'degd fulfillment deficiénciea P
"between females and malen. _ T

When-the difference in the mean need .deficiency sub-scores

K

re1ating to self-actualization was subjected to comparilon with the

~ standard error of the difference, vsignificant difference‘was found,

Data for. this hypqthesis are presented in Table 10, ) ' n
In the case of Hypothesis Ig, the nu11 hypothesil of no dif-

ference in the means was rejected and the research hypotheaia that
females will experience'greater need<fETfi11nent deficiencias in the
area.of se1f-actua1ization thanvmales was therefore supported;
. The second set of hypotheses dealt with the ideal expectations

‘ of need fulfillment opportunities in one's Hob-related tasks, It
'was hypothesized that there wi11 be no difference in the ideal
‘gxpectations‘of females and males, i.g., ‘that females as well as

- . . , . b ..
‘males will expect opportunities for higher level need fulfillmert in

the performance of their job re1ated tasks,

-

.

Hypothesis I1

There will be no difference in the ideal expectations
of need satisfaction between female and male respondenta.“

When the difference in the’ ideal eﬂbectations score was aubjected

, to comparison with the standard error of. the ‘lfference, no signifi-'

cant difference was’ found ‘ Co

- In the case of Hypothesis I, the pull hy othepié'of no dif-
A l . . L

ference i:’::S\Eeans (and in this Gdse also - the regﬁﬂfch hypothesis)

- N

was accep

b e T i g b i i et o




&

°

/s

Table 8, Means of ideal expeétaéipna scores and sub-scores

‘csa is standard error 5f the difference,

v

(N1‘= 75{ N2 = 217)
N e . n A ‘2 b
Need Area Females . ~Males . S.D, d sac‘
. -/ .‘.‘o :

Total . 155,20 . 154,22 12,23 .98 1.64
Esteem 50.89 - 50.24 5.10 .65 - .68
Automomy . 51,32 " 51,41 4.40 .09 .59
Self- e . | |
- actualization - 52,99 52,56 * 4,02 .43 +54

. . > Lo Y
a§.D. is ég;ndard de;iation.' e
#3 {5 difference of the means. ’
/ .
L




. o ‘k ‘w \ B ‘
Hypothesea IIe, ITb, IIc ,“’- - S
* Hypothesil Ila. - o oo :
. .o ey _ . N
. ‘ ‘In the idealgexpectations of the satisflqtion of esteem ot T
. needa, there will be no differénce in the idesl ‘scores -
' between females -and mules. Co
Hypothesil IIb S R A A o .
Ff{‘g;-. ; ' In the idea expectations of the aatisfnction of autbnomy S e
' needs, ther® will be po difference in the ideal scores - .
between females- nnd males. . c ,
- . 3 - ’ L"
Hypothesis IIc. o ! i
. \/ Ny : -l 1. ':-; L
* " In the ideal éxpettations Of the sntisfaction of selfe" " - "
actualization needs, ‘there will bef\b~difference in the
. ideal scores between‘females and males. L - i
¢ o . T a . .
In each case the sub-score was subjected to\comparison with '
B _ ~ the standerd error of the difference.‘ Nq significgnt diffetences‘ - ,
: ‘ ’ . ' £
were found (See Table 11.) . ' e T T
A .f\e. For Hypotheses IIa, 11b, Ii?, the nu11 hypotheses of no- dif- L
R I T ference in the meanl (.h& rn‘these*cntes llsq the %epeatch*hyﬁﬁtheggir“‘”‘ e
' were accepted S : o
L ieee B R {'--- e e e e - -
"
- . 3 ’ @ ‘ :
| Ty \ \
6‘ | ~
- v . e
* * % 36 ¢
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e ﬂlscussxou
' L Female adult educatore found leee gratification of higher ievel
" 'needs than malee in the performance of their Job-related tasks. The

‘difference was significant not only with the total need deficiency .
/’f\\\\coree but aleo with each of the eub-ecores tﬁ;t dealt with estee;;f'
cautonomy, and~eelf—actualization.. The greateet need deficiency area
for femalee was in the area of autonomy neede. ‘in; R K

In the case of the ideal expectatione scoree, there ;;;; m ;

. eignificant differenoee between nomen and men. either in the case of
total scores or in the case of the eub-ecoree dealing with eeteem,
autonomy, and self—actualizationu - '

This study has re1nforcéd the- earlier evidencdxthat it would have
been inaccurate to have eurveyed only male educatore and then" gener lized
to femalee, it would also have been inaccurate to have eurveyed the
graduates- of the department and not have coﬁsidered sex as & variable.
This qrsearch re-emphasizee the need for including femalee in social
science research projects. It should be ascertained by educators and .
administratore viho plan and implement programs of aduthBducation that
Lthey are not'making decisions pertaining to. hiring, program planning,etc.,h
on the baeie of biaeed studies. | e |
| It can also be seen from the results of this research that higher

level need eatisfaction in the performance of Job-related taeks is

meaningful to both female and male adult educators. Aadult education

. adminietratore and teachere'alike mist be aware that profeesionally-
. '/, .
trained - persone of both sexes are eeeking JObS that offer opportunities _
to gratify higher level neede, including those of self—actualization.

T
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Also, graduate scbod admini\et,rator'e,' orga-nizational admini'st.rato,;-g,'
and'program plannere mnet’examdne their own.rolee,ftheirbsex;role
eépectatione,”and their attitndee, ’Traditional eex role»expectatione“
may not be rea,li-stic in dealing mith the-contemporary female professional.
Female adult educatora in‘uet\examine their own sex role e.xpectatio'ns. .

t_{i‘o.; themselves as we11 as for othere) and their own attitudes. 'i%’omen |

hav9 not been socialized to be’ aasert‘ive, and perhaps, they need to be -

more skilled at verbalizing and expreseing their neede to administratore

< N o . - \
nd co-workerg. S ] -y R : . T mee

It must be point.e‘li out that h{re, as in all. comparative studies,
the findings are  not abeolute. In other mrds, they are not to be
1nterpreted that female adult Qucatore are dissatisfied in the higher

~

level need areas and that male adu1t eduoatore are satisfied, but that -

relatively speaking, female graduates of the department are finding

o less sati sfaction of— their higher 1eve1 needs than male graduatea,‘_, et v _"_,

Women have long been practitionere and participante ‘in the field .
of adu1t education, however, the reeulte of thie research concur wlth

~'contemporary writinge that indicate that proﬁessional ly trained,_upmen

as we11 as men are seeking gratification of higher 1eve1 needs in their

«

ije through the performance of more creative, responeible, and cha11eng1ng

“tasks.
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